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PRESIDENT EDUCATION

JOB DETAILS

Salary £25,500 (TBC)
Contract Type One Year, Fixed-Term
Line Manager Chief Executive Officer

PURPOSE

The President Education is a key link between students, the SU and the uni. With the support
of other student leaders, you’'ll help us understand the realities of the academic experience,
driving the changes needed in order for students to succeed. You'll play a huge role in
helping students love life at Herts!

MAIN RESPONSIBILITIES

e You'll be a lead student representative for students at the Uni of Herts, championing their
academic interests

e You'll support other student leaders like School Community Organisers, Student
Community Organisers & Student Reps, working together to elevate student views

e You'll proactively gather student views, using these to inform a range of academic
activities and campaigns

e You'll advocate on behalf of students whose experiences you may not share

e You'll be held accountable at things like Student Council and other forums, where you’ll
have to provide updates for the benefit of students

e As alead student representative, you'll be asked to provide updates at SU & University
committees for the benefit of staff members

e You’'ll work with the SU & University’s marketing teams to promote yourself and your work

¢ You’'ll be an ambassador of the SU, encouraging students to engage with us and
maximise the opportunities available to them

e You'll get to support us and the uni at flagship events like Open Days, Freshers, Students’
Union Awards, graduation ceremonies and more

e You'll be a Student Governor for the University’s Board of Governors

KEY GONTAGTS

You’ll come into contact with students, student leaders, staff at the Students’ Union, staff
across the University and external partners.

Please note this isn’t an exhaustive description of the role. As part of your induction, you'll be trained on the ins and
outs of the position, and you'll have our full support during your time in post.



